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Madhav Agarwal - https://t.me/madhavagrawalair16

" Poor accreditation process- The Quality Council of India (QCI) has often

compromised with the quality of accreditation and affiliation process.
Way Forward

« Enhanced Expenditure on Education and Training:

o Government allocation for school education has declined from 2.81%
of the budget in 2013-14 to 2.05% in 2018-19 which is further
alarming situation.

__» Evaluation of Training Institutes by NSDC regularly
" Skills survey:Surveys can be conducted to find the exact skill requirements
from the employers- then design SD courses rather than spending on non
emplayable skills
_ o Industry- teachers conferences
B Learn from technical and vocational training/education models in China,
Germany, Japan.

e According to ISR 2020- Top 5 skills that Employers emphasize on are domain
knowledge, adaptability to the environment, learning agility and positive
attitude and interpersonal skills.- Focus on that

__ANeed skilling/ reskilling/upskilling at intesified scale to achieve 5 trillion dollar

economy and reaping DD Bt ek 3193 W
Labour reforms —> _Recowsrensdalom -

izt

) Tlo — vabwet Wwe 4 F76 |adhec Conbact -
Need twikhﬂ"v-? ‘Fﬁ—ujwdu) ; to v exploctedion -
e For Industry
o Labour concurrent list- 44 labour laws under Central Government and
more than 100 under State Governments. - confusion, outdated
clauses, no EODB
_o~ Constrained growth of firms: firm sizes have remained small because
of high administrative burden of larger firms - ES dwarfism
e For Labour
.o ~Impacts the collective bargaining rights of workers due to lack of -
o Inadequate coverage: Labour laws only covered the organized sector
—v¢  and the remaining 85% of the total workforce is informal that is left
uncovered- migrant labour, gig economy workers, taxi drivers, house
helps (COVID)
Labour codes (for L reforms)
2nd National Commission of labour had recommended simplification, amalgamation
and rationalisation of Central Labour Laws
e Code on Wages, 2019
_o~ Consolidate wage related laws such as Payment of wages act,Min
wage act, equal remuneration act
_e Itseeks to regulate wage and bonus payments in all employments
where any industry, trade, business.
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. Ovetladbav-Aganwafl hifskitme/madbyagranalaicis” rules ¥

0. Statutary national min wage for diff geo areas- states cant fix below
AR TR
_© Min wage for diff scheduled jobs of centre list(state decide for their
own scheduled jobs)

¢ Code on Industrial Relations 2020

_o~ Consolidates Trade Unions Act 1926, Industrial Employment
(Standing Orders) Act, 1946 and Industrial Disputes Act, 1947
Defines worker- less than 18000 salary
_e~ Industry with300 workers- Prior permission of the government for 3

closure, lay-off and retrenchment R Cuﬂ/»W 47 LA

g &

© _Tribunals for settlement of industrial disputes 3 N?J TV
“0 Allows Fixed term employement ’ >9L o Neao ¥ Coumt uwndh
o Re-skilling fund: To re skill those workers who are fired from tﬁetr bﬁﬂ iadk
jobs D Y5
o Issues N nder Eo

= Fixed tem work: Does not restrict the type of work under it
(leading to roles offered for permanent workers being
reduced); No upper cap on fixed term
_»_~2nd National Commission on Labour (2002) - no
worker should be kept as casual or temporary worker
for more than two years
J/ Prior notice of 14 days is required before a strike or lock-out
applicable for all enterprises (rather than only public utility
ervices in prev act)
Executive can defer the order of tribunals- negates sep of

power
(031 yWO)
CODE ON OCCUPATIONAL SAFETY, HEALTH AND WORKING CONDITIONS, 2020

e Key Features:
o 19 Acts combined such as Factorles Act, 1948, the Mines Act, 1952,

ulatic 2. T
o Threshold for coverage has been defined for various types yes such as j‘ AR
factories, hazardous wo ry is any estab with > 20 workers 7 ([ ..

Mwiw ower) |
-2~ Daily working limit fixed at 8 hours /Lf WHREYS—

o~ Women will be entitled to be employed in all establishments for all

0/':ype of work
Provisions for inter-state migrants: definition, database, welfare fun“d/

e Issues: va_llfantharmd_fmm.heanngmatters.undmgode_ﬁmrkers will
have to use writ to approach HC)

CODE ON SOCIAL SECURITY, 2020
* Key Features:
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